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COMMEMORATON OF THE 2019 INTERNATIONAL MIGRANTS’ DAY 
MESSAGE BY JUSTICE BAAKO NTARRMAH THE GENERAL SECRETARY 
& HEAD OF EDUCATION IN INTERNATIONAL RELATIONS 

2019 International Migrants’ (Workers) Day once again meets us to commemorate its’ significance and share the concerns of Migrant Workers, Refugees, Foreigners-Expatriates.  With the virtue of the United Nations’ or International Conventions on the Protection of the Rights of all Migrant Workers, Universal Declaration of Human Rights, ECOWAS and other  seven Regional Economic Communities’ Treaties/Protocols, Freedom of Association among other instruments, Labour Act of Ghana and the National Migration Policy of Ghana, MLGWU-FFMRC deems it necessary to send its’ Global Greetings to all Migrant Workers and Refugees and members of their families as well as all foreigners-expatriates and diplomats in both Ghana and abroad.

Dear Comrade Migrant Workers, as we are all aware, the significance of the 18TH DECEMBER as a Day declared by the UN for Migrant Workers and members of their families to observe it with organised activities, lighting Candles in paying tribute to suffering and death of dear ones who departed from us, and express their concerns in their present situation in cities and communities.  Ghana is “To Whom You Know Nation to Unpartisan” So lack of funds and Authourities in Ghana deny to support the MLGWU’s educative and organising activities, MLGWU could not organised intended activities already planned to do. 

I believe the UN International Conference to commemorate International Migrants’ Day will be held  
from 17th to 18th December, 2019 at the Chulalongkorn University in Bangkok, Thailand with the theme: Migration and SDGs: ASEAN and Beyond: A Pathway to 2030 Agenda: Episode II’.

I am humbly appealing to the UN and ILO to try to hold the 2020 IMD in Ghana.

MLGWU-FFMRC chosen its’ theme for 2019: 
“MIGRATION AND SDGs: MIGRANT WORKERS, REFUGEES AND FOREIGNERS-EXPATRIATES
BE UNIONISED FOR SOCIAL JUSTICE AND EMPLOYMENT SECURITY”

With your comradeship, I request you to observe a minute of silence in memory of brother, sister, women migrant workers who lose lives during their labour migration in struggling to find means to satisfy members of their families on land, sea and air transport journey or in form of disaster or war. 

As it is containing in my Intervention on the 19th Extraordinary International Congress of World Federation of Teachers’ Union (FISE) in Bhubaneswar, Odisha, India held from 9th to 10th December, 2019, I am contemplating 2020 strategic plans and I have taken decisive step to renew the pledge of the MLGWU-FFMRC and remain committed to labour rights, social justice and protection to attain successfully overcome the challenges confronting Migrant Workers in Ghana and abroad in all sectors including education. 

The MLGWU is an international trade union organisation aim at ensuring Decent Work, Social Justice, Protection, Occupational Safety and Health and Education for Migrant Workers, Refugees and Foreigners-Expatriates with its education department Finnish-French Migrants’ Resource Centre (FFMRC) aim at promoting Decent Work and Capacity Building Training with Finnish-French Education in Trade Unionism, Labour Migration and Regional Integration towards full Participation into Africa Society.
All migrants are entitled to equal protection of all their human rights. Taking into account also the principles and standards set forth in the relevant instruments elaborated within the framework of the International Labour Organisation, especially the Convention concerning Migration for Employment, the Convention concerning Migrations in Abusive Conditions and the Promotion of Equality of Opportunity and Treatment of Migrant Workers, the Recommendation concerning Migration for Employment, the Recommendation concerning Migrant Workers, the Convention concerning Forced or Compulsory Labour, and the Convention concerning Abolition of Forced Labour, reaffirming the importance of the principles contained in the Convention against Discrimination in Education of the United Nations Educational, Scientific and Cultural Organisation, it is important for trade unions globally for unionisation of migrant workers, hence, MIGRANT LABOUR GENERAL WORKERS’ UNION in Ghana.
MLGWU its’ education department FFMRC is doing everything with its strength to liaise with its affiliate unions abroad to open its’ overseas offices in some countries in 2020 to handle or resolve grievances of African Migrant Workers who are lured by unaccredited employment agencies in order to reduce migratory abuses and irregular labour migration. So that a victimised family(ies) could contact MLGWU-FFMRC for investigative and solution assistance.
In the context of labour migration, humanity has been on the move since earliest times. Some people move in search of new economic opportunities and horizons. Others move to escape armed conflict, poverty, food insecurity, persecution, terrorism, human rights violations and abuse and unemployment.

Migrants are present in all countries in the world; most of migrant workers move without incident. Therefore, Labour Migration is NOT a crime.

All human beings are born free and equal in dignity and rights.  Everyone has the right to recognition everywhere as a person before the law. Yet, in many parts of the world, nations and their citizens are witnessing, with great concern, increasingly Xenophobic and racist responses to Migrant Workers and Refugees.

Decent Work is one of the 2030 Agenda for Sustainable Development Goals and it should be recognised clearly the contribution made by Migrant Workers for inclusive growth and sustainable development.  The benefits and opportunities of Safe, Orderly and Regular Migration are substantial but are often underestimated.

It is on these observations, the MLGWU-FFMRC liaises with international communities and its’ affiliate unions to demonstrate or advocate full respect for international law(s) and international human rights law, where applicable international law and/or UN Conventions concerning Migrant Workers.

MLGWU-FFMRC is against discrimination of any kind on basis of race, colour, sex, language, religion, political or their opinion, national or social origin, properly, birth, other status and above all, employment relations in labour migration and regional integration.

As migrant workers’ organisation, MLGWU-FFMRC will continue combating with all the means at its’ disposal to reduce the abuses and exploitation suffered by countless Migrant Workers in vulnerable working situation.

MLGWU with its education centre would continue to ensure protection of labour rights for Foreign-Expatriate Workers, Women Migrant Workers and Refugees in all sectors for decent work, social justice, protection, occupational safety and health and education for them. 

Dear Comrade Migrant Workers, I and MLWGU-FFMRC shall no longer tolerate inhumane and precarious working conditions providing by many employers in working sectors in Ghana or on African continent to Migrant Workers, Refugees and Foreigners-Expatriates which prevent them using their labour ideology or profession to organising themselves at workplaces to fight for working rights and negotiate for better conditions of services.

MLGWU-FFMRC is aware of  discriminative situation on African continent as many employers ironically trying to exclude Migrant Workers and Refugees  or foreigners from decent work, unionisation and better conditions of services, despite the UN Migrant Workers Convention and Global Compact for Safe, Orderly and Regular Migration which expresses collective commitment to improving cooperation on international migration.

In my experience in labour migration, unionisation of workers reduces or prevents higher percentage of job lose, management’s pressure and rather gives time saving and it guarantees harmonious relationship between employers and workforces. 

MLGWU-FFMRC is alert on Employers’ strategies of blocking or preventing Migrant Workers, Refugees or foreigners’ negotiations and Collective Bargaining Agreements. This strategy shall no longer be a stampede or be tolerated from 2020, otherwise, MLGWU-FFMRC would unveil its’ demonstration dubbed “Promoting Migrant Workers’ Vision in Africa Towards Agenda 2030” in Ghana. 

Because, Migrant Workers and Refugees or foreigners are over exploited by many capitalists or employers many years until now such as discrimination, delay of wages payment, unpaid wages, inequity, hatred, threatening of negotiations for better conditions of services, discrimination of workers’ social and housing allocations, expensive cost education and medication, lack of legal aid etc.

I entreat all dear comrade Migrant Workers and Refugees or foreigners to live a working class life that has an impact and reflect on MLGWU-FFMRC 2019 International Migrants’ Day commemoration theme Migration and SDGs: Migrant Workers, Refugees and Foreigners-Expatriates: Be Unionised for Social Justice and Job Security” in their ordinary lives as Migrant Workers, Refugees or foreigners in labour migration and regional integration

I have planned a “2020 Employment Solidarity Campaign for Migrants and Refugees’ Employment” in the principal streets.  I call on trade unions’ leaders globally to let us think of workers’ employment security first before collection(s) of union dues. 
On signed 2018 to the Global Compact to create synergies with relevant actors to increase Refugees access to employment and entrepreneurial opportunities, Finnish-French Migrants’ Resource Centre (FFMRC), the education department of MLGWU is ready to do its’ best to assist in Capacity Building Training in Labour Migration and Regional Integration towards full participation into Africa society’.  I call on employers and stakeholders to support Migrants and Refugees in Ghana as well as on African Continent. 
As part of ILO’s centenary celebration, Ghana office organised students’ quiz competition encourages FFMRC to implement its’ plan to organising sensitisation seminars on labour education with Finnish-French language for students and school leavers for their future decent work and regular migration. 

Many African governments and stakeholders have failed Migrants and Refugees. This is time trade unions globally have to take up the labour migration challenge with a class-oriented mechanism to support them with dignified working conditions. 
I and MLGWU share the same view that Migration has been part of the human experience throughout history, and we recognise that it is a source of prosperity, innovation and sustainable development in
our globalised world, and that these positive impacts can be optimized by improving migration governance and creating enabling job market for Migrant Workers and Refugees in labour migration. The majority of migrants around the world today travel, lives and work in a safe, orderly and regular manner. Nonetheless, migration undeniably affects our countries, communities, migrants themselves, refugees and their families in very different and sometimes unpredictable ways.

To ease pressures on countries that host large numbers of refugees, enhance refugee self-reliance, expand access to third-country solutions and support conditions in countries of origin that enable refugees to return in safety and dignity should be applicable through decent or sustainable employment for them on all continent.
Migrant Workers and Refugees over the world would agree with me that before formation of migrants trade unions and education campaigns globally, it was only scanty or underpaid wage were their survivor because there were no voice, so the slogan were “Man Must Eat’ without considering dignified work or not thinking of their other working benefits or remunerations or future retirement. 

MLGWU strongly urges employers to ensure that they comply with GHC11.82 NDMW effective January, 2020. Any Migrant Worker or Refugee whom an employer may deny his/her working rights should report under paid wages or any complaint to the MLGWU-FFMRC for necessary action taken or for assistance.

MLGWU suggests to NTC to have mechanism that an annual wage increase could take immediate effect upon completion of negotiation instead of waiting long period before effective date (5 months).

MLGWU-FFMRC embraces TUC Ghana as a second and a current prospective Investor of concerning creation of Labour Bank in Ghana after the government with Scholarship Secretariat’ proposal on same creation in 2018. Because in Senegal, when TUI Pensioners and Retirees held its’ first African Regional Conference, I made the first appeal in the name of MLGWU to African trade unions and governments for creation of (Migrant) Labour Bank and continue this appeal during my all speeches and statements for MLGWU from 2016 to 2018.  MLGWU-FFMRC prays that TUC Ghana Labour Bank’s implementation will be transparent and fruitfulness to the organised labour and workers in general so that it will not fall in a partial winding up like Labour Enterprises Trust (LET).

On the 5th September, 2019, MLGWU issued a Statement purported to Xenophobia violence in South Africa asked the President of South Africa to apologize and compensate the affected countries which nationals were touched and arrested included Ghanaian migrant workers.  Second Statement was issued on 16th September, 2019 a before South African President’s envoy to Ghana for such an apology. By mission intervention, the Ghana High Commission in South Africa hired a lawyer and the lawyer was able to defend the five Ghanaian Migrant Workers (four men and one woman) detainees who were alleged of irregular migrant worker and wrongfully arrested but released after spent ten days in detention.

I urge foreigners and/or Migrant Workers and members of their families who have exceeded their permitted period of stay or ECOWAS 90-day mandatory period to report themselves to offices of the Ghana Immigration Service for immediate registration as Registration of foreigners/immigrants (Non-Citizen GhanaCard) which started in the year 2012 is still in progress.  In the same vein, I urge Asylum Seekers or Refugees also to contact Ghana Refugee Board for assistance of registration procedures. I however warn foreigners/immigrants to desist from an attempt in paying money for National Identification Card without going through normal process or rules of applying for Work Permit, Resident Permit etc. to become statutory citizen. I also warn (im)migrants to respect Immigration Officers instead of confronting them during their surveillance operations.  
I appeal to African Trade Union Leaders to increase their voices on labour migration education to help reducing migrant crime such as Human Trafficking, Kidnapping, 419, Internet Fraud, Marriage Scams, Arm Smuggling, Child Labour etc. on the Continent. Ghana has recently facing problems by having foreign criminals.

Deportation of Migrant Workers does not only affect deportees’ chances to travel again but also is a disgrace for  their nations especially Ghana.  During this year, various groups of Ghanaian Migrant Workers were deported from abroad including 22 (5 from UK, 17 Germany for over stay reasons, 30 Saudi Arabia, USA, South Africa.

MLGWU-FFMRC says NO to “Ama Ghana Life” (meaning when Ghana lose her focus on creation of jobs for her citizens; happen in Ghana in 1983 caused Ghanaian Migrant Teachers and others Migrant Workers migrated to Agege, Nigeria). Ghanaians need quality education and dignified employment security in Ghana as well as all African countries for their citizen. 

However, if the President of the Republic of Ghana has accepted that he cannot provide employment for all Ghanaian citizens or school leavers or job seekers and he intends to seek employment for them broad, MLGWU-FFMRC appeals to him to immediately lift the Ban of Ghanaian Migrant Workers Employment in Gulf and other countries with (tax and/or migratory protection or behavioural) conditions to avoid negative effects and rather guide and improve genuine Employment Agency Operators’ activities.

An Human Resources Practitioner, should be a worker who worked from grassroot to/or has experienced in almost all departments of that or his/her working company so that s/he will be able to know workers welfare or know how to handle grievances of workers. HR should be an empathy between and management and workers; but not defending management always and denying workers’ demands.

I urge Ghanaian and African workers in mission organisations and expatriate companies to work with zeal, efficiency and use their professional experiences well instead of adapting an attitude of “Broni Egyima Yensoa”.

The Ministry of Health and the Ministry of Local Government and Rural Development and their agencies should check foreigners (immigrant Herbal/Quack Doctors) in the country about Selling of Unapproved Medical Products. 

Religious Leaders also have roles to play; churches and mosques or other bodies are obliged to ensure living salary, dignified conditions of services and job security for their workers regardless of size of bodies. They should stop “Itemised Problems Altar Calls”; for each problem and its’ special price ten times during a service. How can an ordinary Migrant Worker or Refugee afford it or serve God with a scanty wages? I suggest to the Government and the Cabinet to pass a law in 2020 to enable religious bodies to pay a Tax. They have a duty to preach for the development of the nation(s).

MLGWU-FFMRC pleads with the President of Ghana to passionately pay National Outstanding Projects’ Contractual Payments to the deserved Contractors of previous government regime to enable them pay their workers’ salary arrears and sustain their companies.

MLGWU-FFMRC is asking the newly appointed AU Standards Ambassador to African Continental Free Trade Area (AfCFTA) Secretariat, Prof. Dodoo to liaise with the Association of Ghana Industries to enforce their members to ensure long-term DECENT EMPLOYMENT for all Migrant Workers, Refugees or Foreigners-Expatriates instead of short-term precarious conditions of services; in order to protect Ghana’s image of hosting Headquarters of the AfCFTA on African continent. “AU could achieve its’ agenda before 2063 if it focuses on Decent Work for Migrant Workers so that African Citizens stay on the Continent instead of resorting irregular migration and  unguaranteed employment outside the continent”.  In the vein, I also urge African Union Member States, who have not yet ratified the AfCFTA to do so before February, 2020.

MLGWU-FFMRC applauds the Gambian President who has pledged to punish human traffickers of Gambian Migrant Workers and members of their families who during a lured irregular migration journey, many died on Mediterranean Sea recently.  And also the funds he has sent to Mauritania for catering for needs of Migrant survivors admitted to hospital as well as the promise to finance their repatriation. I pray, the Almighty God who elected him, gives him long presidential terms and wisdom to rule the Gambia. I urge African Governments to emulate His Excellency Adama Barrow’s special initiative of caring Migrant Workers.

MLGWU-FFMRC appeals to the Cabinet to speedy the approval of a new National Labour Migration Policy by January, 2020.

MLGWU-FFMRC recommends Deutsche Gesellschafiftur International Zasammenarbeit (GIZ) for its collaboration with Ghana-German Centre for Job, Migration and Reintegration (GGC) for improving lives of Migrant Workers and Migrant Returnees.

MLGWU-FFMRC applauds NPP government for job creation initiatives especially Nation Building Corp (NABCO) project for school leavers and youth.  MLGWU is therefore strongly appealing to the government to liaise or engage with the Ministry of Employment and Labour Relations, the Ministry of Affairs and Regional Integration, the Ministry of Interior, the Ghana Refugee Board with involvement of ILO the UNHRC to immediately draft a National Policy Document on this programme for at least 10% allocation to migrants who have Refugee status. This is not MLGWU’s campaign as Ghana to become a hub for Migrants and Refugees but it will serve as a regional economic community pilot solution in addressing unemployment on the African continent in response to Refugee-Migrant Self-Reliance.

MLGWU-FFMRC calls for Ivoirian Government or Ivoirian education investor(s) to collaborate with Ministry of Education Ghana to establish a French School with French curriculum or system (from nursery to Second level (day and boarding) in Western Region of Ghana to enable Ivoirian migrant workers and Refugees or any francophone children-pupils and students have access to continue their French education system. Such a school could also help Ghanaian children as well as those who would want to have French Education like Saint Pierre Claver School in Accra running by the Togolese Ministry of Education.  

MLGWU-FFMRC is appealing to the President of the Republic of Ghana to directly renew the project contract(s) or award more Contracts to SINOPEC International (Petroleum) Service Company.  SINOPEC International has done well especially in Atuabo GAS Project(s) of which employment rate for Ghanaian Migrant and Immigrant Workers was encouraging then.

MLGWU-FFMRC urges the Parliament to revisit recent approval of Visa-Free Waiver between Ghana and other countries namely: Morocco, Equatorial Guinea, Iran, India, Columbia, Hungary and South Africa to favour all Ghanaian Citizens instead of earlier approval which favouring only Diplomatic and Service Passport Holders. “Ghanaian Migrant Workers and Diasporas; Do not vote for 2020 Parliamentary Elections if the Parliament do not revisit the said Visa-Free Waiver” until elections’ day(s).

I urge politicians to stop using the public purse for vote buying. Citizens should exercise their citizenry rights without accepting money or kind irrespective poverty engulfs unemployed citizens among in Ghana. 

I urge Private Media Houses to spend or finish their full-hour or 30-minute for major news/bulletin/stories before allowing or reading Callers’ Text/Message so that a listener spends the allocated period to listening to Radio fully. Time is precious!

Are you a Ghanaian Worker or a foreigner working in White-Colour Job, Private, Informal or in all sectors or a worker at a diplomatic office/domestic (home), please be organised: join this Union today to avoid precarious condition of employment and unforseen dismissal! Joining this union is also an advantage to have chances to participate to international working class educative Seminars, Conferences and Congress and learn several times in a year to improve yourself with knowledge on updating issues related to your field of work for better harmonious working relationship between you and employer.

I finally urge all Migrant and Immigrant Workers to return or visit home during 2019 Christmas festivity to reunite with beloved left/missing family members and friends.

I wish you all A Happy 2019 International Migrants’ Day. 

Long Live Migrant Workers, Refugees, Foreigners-Expatriates and Diasporas !
Long Live MLGWU-FFMRC !
Long Live Ghana !

Meda Moase ! Thank You ! Je Vous Remercie! Gracias! Kiitos ! 
MIGRANT LABOUR GENERAL WORKERS’ UNION with its’ education department FINNISH-FRENCH MIGRANTS’ RESOURCE CENTRE (MLGWU-FFMRC) 
P. O. BOX TU 145, Hall of Trade Unions - ACCRA. 
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